IOM REQUEST FOR SUPPORT FROM STANDBY PARTNERS (SBP)*
*Note that SBP support should be seen as complementary to other existing sources of preparedness and should not be used to replace poor staff planning. When IOM makes a standby personnel request to an SBP, several criteria are considered by the SBP as to whether or not they can meet the request. Criteria may vary among the SBPs, but in general a strong justification is required for why IOM is requesting a position and how IOM plans to fill the position once the standby personnel's deployment is completed.

Please send your request to: Nicol U (unicol@iom.int) and copy SBP@iom.int.  
Date: 

	POSITION DETAILS

	1. Title and level of post for which a standby personnel is requested:


	

	2. Country:


	

	3. Duty Station (please note if duty travel will be required, and if so, where to and how often):

	

	4. Expected starting date and time-frame of assignment:

	

	5. Will office space and working tools be provided?


	Yes  FORMCHECKBOX 
                                              No  FORMCHECKBOX 


	6. Have the Terms of Reference been shared/attached?

	Yes  FORMCHECKBOX 
                                              No  FORMCHECKBOX 


	JUSTIFICATION FOR REQUEST

	7. Is this a new or extension request?


	              New  FORMCHECKBOX 
                                  Extension  FORMCHECKBOX 


	8. Please explain why the post is urgent and why current IOM capacity cannot meet this need (or if requesting an extension, why one is needed):


	

	9. What are 3-4 critical deliverables of this post?

	

	10. What is the longer term staffing plan after SBP temporary support period/handover strategy
(where relevant)?


	

	SECURITY & ADMINISTRATIVE

	11. UN Security Phase in-country/duty station:


	

	12. Special medical requirements (vaccinations etc):


	

	13. Visa Requirement (e.g., visa on arrival, invitation letter, etc):

	

	14. R&R cycle at duty station:

15. 
	

	16. Direct Supervisor of  deployee:

	

	17. Focal Point  for practical arrangements related to deployment (security clearance, pick-up at airport, booking of hotel, briefing, etc):

	

	18. Focal point for the Performance evaluation:

	

	19. Approval and Signature by IOM  Head of Office/Representative

	


